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1- Preamble:

1.1 The Saudi Arabian Mining Company (Ma’aden) (oalae) dsgecadl dpyadl paidll is,4 ‘i):._a..S V=)

respects the privacy of everyone who works for . s g e Z .
it and therefore does not take an interest in g

what people do outside of work. However; 2! «lealsial (o puad Joall L] b loyaie 4y
however, the Company believes that personal Jors O dparall milall ol &y F A o
interests for those who work for it may conflict,
directly or indirectly, when such a person
practices social, financial or political activities, e o syalie dygeas (JEIUD W3 cdealiw g
and hence may affect .hls objectivity and lo?ralty 15 Les B5o,all 43y o (ducsbse e dpibie
for the Company; which may lead to conflict of s

interest. llall 2 o)lal dae Loy

1.2 Ma’aden believes in its values and principles Iyl 2 1Bl Lgisles Leaiis i€m Al u—ﬂ)f' Y-

represented in integrity, team work, care,
initiative and achievement. The Conflict of ¢ U5 32i¥ly uldly Llially elexdl Jaally

Interest Policy issued by Ma’aden (Policy) iss,ill e 3yaleall Hlall (ol dalu
comes to enhance and protect these values, and § eeolin] cllb ¢ Lginban s el el 350 ¢Teslpeall
to avoid the impact of personal, family or © L 2 Loy ol R IR
professional interests of anyone who works for Cg“ﬁ igh! o (bl o dpazdll ixlall g
the Company on his performance of duties for ol ailinly elal Gle iyl wllal Jany (i

the Company or use such interests to gain any L )
benefits against the interests of the Company. e glhall dlli P e Jraxly OF 51 (Al

e of e laind Aaiil 6T duylas sLST Lgamlial

2. Policy Scope: Alewd! By - Y
2.1 Without superseding or prejudice to the

applicable Rules and Regulations that govern Cwlsdlly wluoyddll 2 cla Loy DAY pue pe V- ¥

conflict of interest in the Kingdom of Saudi s“}&‘-"": Gl Dngacadl G yall 15alall 2. g el

Arabia, the Company Articles of Incorporation i

and the Company Governance Framework

Manual, this Policy comes effect. oda SU cdsmyill desogst edlanll oY

2.2 This Policy shall be applicable to any person Lebme o3 051 Gy ‘u’y N ER
who works for Ma’aden or its subsidiaries, i

which are owned wholly or in which Ma’aden zllal Jass paxd J& Slo duledl ola Gdad Y- ¥

owns a controlling percentage (referred to Joleally L) i slell il a1 oya fsT 57 (oslas
collectively or individually in this Policy as “the ‘ )

Company”), including members of the Board of 31 sz o] HLA) Bl L Lead lliad
Directors, non-executive directors, executive i1y Joiug «(igm iy dulaadl ola 2. (s aie

EnS¥y ¢ Ayl Lel¥l allaily ¢ pllall (ojles
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directors, all its Employees and members of
committees emerging from the Board.

2.3 This Policy is considered an integral part of any
documents, whether appointment decisions or
work contracts, connecting the Company with
those who work for it.

24The Company guarantees the
concluded between the Company and external
advisors,

contracts

contractors or suppliers for the
regulation of conflict of interests in accordance
with the provisions of this Policy.

3. Situations of Conflict of Interest

3.1 The presence of interest for anyone, working
for the Company in any activity, whether
connected directly or indirectly with Ma’aden
does not mean there is a conflict of interest
between the two parties. Conflict of interest
may arise when a person working for Ma’aden
is asked to give an opinion, take a decision or
an action for the best interest of the Company
and at the same time this person has a personal
interest connected directly or indirectly to the
opinion he has to give or action he has to take,
or he has a commitment to a third party other
than the Company relating to this opinion,
decision or action. Conflict of interest may
include confidentiality breaching, confidence
misuse, having personal gains and
undermining the loyalty to the Company.

3.2 The following situations represent the most
common situations of conflict of interest:

a. Engaging in other work:

Company Employee shall devote his time to
the Company work and shall not engage in any
other work without written permission from
the Company, Provided that such permission
to perform another work shall not represent
actual or potential conflict of interest with the
Company.
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b.

Investment:

Investment relating to a person working for
Ma’aden, who personally or his family has an
investment interest with current or potential
competitor or with any of the Company's
suppliers, contractors, consultants or clients.
Such investment is considered as bearing a
conflict of interest if the person gains a
“substantial interest” linked personally with
him or his family; or the percentage owned by
such person or his family equals or exceeds
more than 5% in a listed Company or 30% in a
non-listed Company.

C. Dealing with Related Parties

Presence of a direct interest or benefit between
a person working for the Company and any
party having contractual relation with the
Company, whether the subject of contracting
being materials procurement, execution of
works, provision of services or consultations.
This shall apply whether such person has
concluded the contract in his name, a name of
one of his family, or being an overt or covert
agent for other organization, being delegate or
representative for a third party or used for his
own interest or for the interest of his family.

D. Relatives Loyalty

A person working for the Company has a role
in taking a decision to facilitate contracting
with a commercial firm belonging to a relative
up to the fourth degree of kin, or has
administrative power over a relative working
in the Company up to the fourth degree of kin.

E. Membership of Board of Directors or
Committees

Non-executive directors, executive directors or
an Employee of the Company connected to any
board of directors whether profitable or non-
profitable or to a committee whether charitable
or professional, that may imply directly or
indirectly actual or potential conflict of interest.
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F. Competing with the Company's Activity
Participating in a work or provision of services
to another competitive entity or to an entity
providing or trading in any of the Company's
activities, partially or fully, may imply, directly
or indirectly, an actual or potential conflict of
interest.

G. Provision or giving guarantee for loans:
Provision of any sort of loans to the members
of the board of directors of the Company or its
shareholders, or giving guarantee for loans
presented from a third party, may be
considered as manifestation of conflict of
interest; except for the loans and guarantees
granted by the Company in accordance with its
Employees incentive program, approved by
the management.

H. Representing a third party before the
Company

Representing a third party (whether paid or
unpaid) in the dealings in which the Company
is a party may cause conflict of commitment
and loyalty competition. Such representation
or competition may make it difficult for a
person to fulfill his duties. Even if there is no
evidence of difficulty of balancing competing
interests, this may generate an improper
situation, which may undermine confidence
granted to such person to behave correctly.
This includes a person working for the benefit
of the Company, being an agent, a delegate or a
representative of a third party before the
Company or used for dealing with a third
party or for the benefit of a third party or for
himself.

I. Gifts

Gifts presented by a Company’s client to a
person working in the Company or to his
family or to others upon his request may arise
actual or potential conflict of interest. For the
purpose of this Policy, any gift (trivial or
valuable, expensive or cheap, physical or
moral) will be considered an actual conflict of
interest and honesty breaching if such gift is
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presented for performing or omitting a
designated action. In other situations, a gift
value shall not exceed 1,000 Riyals and shall
not be frequent or regular.

J. Privileges:

Privileges presented by a client of the
Company to a person working for the
Company, or to his family or to others upon his
request may raise actual or potential conflict of
interest such as free accommodation in an hotel
or discount in products or services provided to
such person or his family or to whom he
requested that to be given. These privileges are
considered actual conflict of interest if
presented in ad hoc manner and not availed for
others, and if for the purpose of establishing a
relation with the person working for the
benefit of the Company. This shall not include
offers presented through the Company for its
Employees or for the public.

K. Hospitality and Entertainment

Hospitality and entertainment presented by a
client of the Company for a person working in
the Company, or to his family or to others
upon his request may raise actual or potential
conflict of interest. For the purpose of this
Policy, hospitality shall be considered as a
conflict of interest, if occurs in a frequent,
unusual or lavish manner. Entertainment shall
be considered an actual conflict of interest if
unusual or presented out of the formal
relationship with the Company; or if the
inviting person not attended.

L. Using the Company's Assets and Property:
Using the Company's assets and property for
personal interest, may constitute actual or
potential conflict of interest. This includes
exploiting work hours, Company Employees,
equipment or facilities for interests other than
the Company’s interests or its objectives and
misuse of information gained through the
relation with the Company, for achieving
personal, family or professional gains.
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4. Personal Standard
4.1 In many cases, presence of an “interest” may

not create a conflict of interests with the
Company. However if an individual is in
doubt as to whether such interest may lead to
a conflict of interests, actual or potential, or
may be considered as a conflict of interest
with a third party, such person may revert to
his personal standard to have an answer to
such questions.

4.2 Deciding whether an interest may lead to

4.3

"conflict of interest" relies on the correct
judgment of answering these self-questions:

Is it possible that this situation affects any
decision or action I take for the benefit of the
Company?

Is it possible that this
adversely on my colleagues” impression about
me?

Is it possible that this situation affect
adversely on the impression of the Company's
clients (customers, shareholders, suppliers
and etc.)?

What if a media publishes a report on the
situation?

situation affect

If you have any doubt or uncertainty in any
case not stipulated herein, then you have to
disclose such situation that may involve
“interest” according to the provisions of this
Policy.

5. Obligations:

5-1 A person working for the Company shall
have the following obligations:

a. To read this Policy and its annexes, and to

adhere to its provisions and any updates
thereto.
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b.

To carry out his duties and obligations
towards the Company independently and
free from any potential conflict between his
interest and the Company's interest. The
interest of the Company in relation to its
works and services shall have priority over
any other interest.

. To avoid, as far as possible any conflict

interest and the
Company's interest, in accordance with this
Policy. In any situation that may create a
direct or indirect conflict of interest, whether
actual or potential, he shall act as stipulated
in this Policy.

between his personal

. To disclose to the Company in writing, in

accordance with the provisions of this Policy,
any actual or potential "interest" that may
arise directly or indirectly any
transaction performed by him or connected
with the Company's activities.

Not to commence or obtain any action that
may contain interest without obtaining prior
written approval in accordance with the
procedures herein stated.

An Employee of the Company shall inform
his direct manager if he discovers that one of
his relatives is working under his supervision
or subject to his instructions. Such Employee
shall not take solely any decision related to
the appointment, evaluation or promotion of
his relative.

from

. If a member of the Board of Directors or an

Employee in the Company knows that one of
his relatives or a relative of second degree of
kin has an interest in works or contracts
concluded with the Company, he shall
disclose such fact to the Company.

5.2 Company’s external auditor shall adhere to

independency and objectivity, and performs
his duties in a professional manner and in
accordance to the relevant professional
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external auditor shall not participate in the
incorporation of the Company or to be a
member in its board of directors or to
perform administrative or technical work
for the Company even for consultation
purposes. Company's external auditor shall
not be a partner, an Employee or to be a
relative up to the fourth degree of kin to any
of the Company's partners or directors.

5.3 Any Employee working in Ma'aden shall be
considered in breach of the provisions of
this Policy, if it comes to his knowledge that
an Employee of the Company has
transactions with the Company or has any
interest in the contracts or works concluded
for the Company and this Employee has not

the Company

transaction or the interest in accordance to
the procedures
violations" of the Company.

informed about such

for 'notification of

6. Disclosure Procedure:

6.1 “Ma’aden Board of Directors Conflict of

Interest Manual” determines the
procedures and forms which the directors
shall follow.

6.2 “Conflict of Interest Manual for Ma’aden’s
Employees” determines the procedures and
forms, which all Employees shall follow.

6.3 In accordance to “Ma’aden Board of
Directors Conflict of Interest Manual”,
“Conflict of Interest Manual for Ma’aden’s
Employees” and the “Professional Conduct
Regulation for Contractors and Suppliers”,
any one working for the Company, upon
the start of engagement with the Company
shall submit an undertaking according to
which to disclose any current or potential
personal interests that may have connection
directly or indirectly with the Company's
activities.
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6.4 “Notification of Violation” procedures
determine the procedures that should be
followed in the event of discovering any
violation, method of dealing with such
violation and the way to be remedied and
the contact address of persons in charge.

7 Remedy of Conflict of Interest situations
7.1 In all cases, no works or contracts that contain a
direct or indirect interest of any one working
for the Company contradicting with the interest
of the Company shall be approved.

7.2 No member of the Board of Directors shall have
any direct or indirect interest in any works or
contracts concluded for the benefit of the
Company, without having permission from the
General Assembly, renewable annually. This
shall not include any business that is done
through a public tender where the member of
the Board of Director has had the best proposal.

7.3 A Board member shall not have any right to
participate in any business that competes with
the Company or trade in any branch of business
similar to the Company’s business. A member
of Board of Director may not be a director in
any competing company, without permission
from the General Assembly, renewable
annually.

7.4 If the Chairman of the Board of Directors has
an interest in businesses or contracts concluded
for the Company he shall immediately inform
the Board about that and the Board shall
delegate one of its members to present the same
to the General assembly together with the
report of the Auditor.

7.5 The Chairman of the Board of Directors -or his
deputy- shall inform the general assembly
about the businesses or contracts in which a
member of the Board has a personal interest. A
separate item on the general assembly agenda
shall be designated for the discussion/
notifications, showing the name of the person
having the deal, its nature, conditions, duration
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and amount -each deal separately. The
notifications shall be attached together with the
report of the Auditor on these businesses and
contracts according to the reporting forms (8
and 9),
Standard) issued by the Saudi Organization for
Certified Public Accountants (SOCPA).

stipulated in (Assurance Review

7.6 A member of the Board who has an interest
shall not participate in the voting for a decision
concerning contracts and businesses of the
Company in which he has direct or indirect
interest, or if he has a business competing with
these businesses, whether such voting is at the
Board or at the shareholders' assembly. In case
of different businesses and contracts voting
shall be on each conflict of interest event
individually.

7.7 The General Assembly shall be responsible for
approving businesses and contracts which
contain an interest for a member of the Board
and its decision shall be final. The member
having an interest shall seek the renewal of this
approval annually.

7.8 The  Nomination and  Remuneration
Committee shall ensure, on an annual basis, the
independence of the independent members and
the absence of any conflict of interest. In case a
Board member also acts as a member of a Board
of Directors of another company, an assurance
should be reached that this other Board is not
practicing a competing activity or trades in one
of the Company's activities, in accordance to the
statements and disclosure forms presented by
the members. The Committee shall check
annually that the General Assembly has
renewed the permission for the member with
interest or competing business.

7.9 The Legal Department shall study the
disclosure forms presented by the Company's
Employees and prepare its report in accordance
with the “Conflict of Interest Manual for
Ma’aden’s Employees”.
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7.10  In accordance with the "Authority Matrix" of
the Company, the concerned body shall decide
on the continuity of the transaction, which
contains an interest of the Company's
Employee, which is not contradicting with the
Company's interest and does not result in
damages to the Company or its reputation, if
the value of such transaction is more than Five
Hundred Thousand (500,000) Riyal. In the cases
where the value of the transaction is less than
the said amount, the person with an interest
shall not accept any interest, which may affect
his objective decision or his ability to perform
the duties and responsibilities of his job with
objectivity, fairness and neutrality and without
resulting in any damage to the Company or its
reputation. In all events, any person working
for the benefit of the Company shall disclose to
his direct supervisor and the Legal Department
any interest therein.

711 The Employee with an interest shall provide
a prove evidencing the end of the conflict of
interest when such conflict exists or if so
requested by the Company.

7.12 If there is any interest of the CEO of the
Company in the contracts or businesses
concluded for the Company, the Legal
Department shall file its report, mentioned in
clause (7,6) to the Nomination and
Remuneration Committee, which in turn raises
its report to the Board of Directors to decide on
the approval or disapproval of the transaction
in accordance with article 7 of this Policy.

8. Reports on Cconflict of Interest

8.1 Any disclosure form of the interests of the
members of Board of Directors shall be
deposited at the Nomination and
Remuneration Committee.

8.2 Any disclosure form on the interests of
the Company's Employees or those
dealing with the Company shall be
deposited at the Legal Department.

8.3 Any member of the Board of Directors
shall submit a report upon his joining the
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Board of Directors disclosing any conflict
of interest and shall submit an annual
report about that. He shall also submit a
report about any change in his data, upon
occurrence of any change, a report on the
occurrence of an interest in the businesses
and contracts concluded for the Company
and a report on his knowledge of an
incidence containing an interest of an
Employee of the Company, not disclosed
in accordance to the Violation Notification
Procedures of the Company.

84 A Company's Employee shall submit

upon joining the Company a report
disclosing conflict of interest, a report in
case of occurrence of any interest in the
businesses and contracts concluded for
the Company, a report notifying about his
knowledge of an instance containing an
undisclosed interest of a person working
for the Company, a report when an
Employee discovers that one of his
relatives is working under his supervision
or subject to his instructions, or one of his
family up to the second degree of kin has
an interest in the businesses and contracts
concluded for the Company or is an agent
for Ma’aden or a supplier. All those who
are occupying high posts in the Company
and the decision taking Employees (such
as the CEO, VPs, Presidents of the
affiliates and their deputies and directors
of departments dealing with the public
for the benefit of the Company) shall fill
the disclosure form annually.

8.5 The external Auditor of the Company,

upon request of the Chairman of the
Board of Directors, shall submit within his
annual report presented to the General
Assembly, a special report on the
businesses and contracts concluded for
the Company and containing a direct or
indirect interest of a member of the Board
of Directors.
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annually in accordance to the disclosure
forms, a report to the Board explaining
the transactions containing interests of the
Company's Employees.

8.7 The Company shall inform the Capital
Markets Authority the public,
without delay (before two hours at least
from the start of trading) about any
substantial ~ developments in  the
Company's business, which are not
available to the public, concerning any
transaction between the issuer and related
party; or any arrangement according to
which the issuer and a related party will
invest in any project or asset or finance.

and

8.8 The "Annual Report of the Board of
Directors" shall include the following;:

a. A description of any interest in a class of

voting shares held by persons (other than
the Company's directors of the board, senior
executives and their wives and under-age
children) that have notified the Company of
their holdings
holdings during the last fiscal year;

. A description of any interest, contractually
based securities, options rights
subscription rights of the Company's
directors of the board, senior executives and
their wives and under-age children in the
shares or debt instruments of the Company
or any of its affiliates, together with any
change to such interest or rights during the
last fiscal year;

A description of any transaction between
the Company and any related party;

. Information related to any businesses or

and any change in these

and

contracts on which the Company is a party,
or having any interest of any member of the
Board of Directors, the CEO,
manager or any related person. If there are
no contracts of this type, the Company shall
provide a declaration thereon.

finance
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9 9. Violation of Policy
9.1 Whereas this Policy is considered as an integral
part of the documentation which connect the

Company with the persons working for its

benefit, therefore, any violation of its provisions

and the obligations provided therein, shall
constitute a violation that whoever commits
such violation shall be liable as per the
sanctions stipulated in the related rules and
regulations as follows:

9.2 Member of the Board of Directors:

a. If a member of the Board of Directors fails to
comply with the provisions of this Policy,
and has not informed the Board about the
connection of his interests with the interests
of the Company, he shall solely bear the
impacts resulting from this violation
including any sanction that may be imposed
by the regulatory authorities and
compensating the Company for any damage
it may suffer.

b. In case a member of the Board of Directors
fails to disclose any interest, the Company
or any interested party may claim before
any competent judicial authority for the
nullification of the contract containing an
interest or obliging the director to return
any profit or gains resulted thereon.

c. Competing with a business of the Company
or trading in the same, by a director without
permission from the General Assembly,
renewable annually, will establish a right for
the Company to demand compensation
before the judicial authorities.

d. Any loan contract concluded or guaranteed
by the Company for a director shall be
deemed null and void and the Company
may claim compensation before a competent
judicial authority for any damage that may
be inflicted, unless such a loan is provided
by the Company within the Employees'
incentive programs.

9.3 Company Employees
a. If an Employee fails to comply with the
provisions of this Policy and has not
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informed the Company about any

connection of his interests with the interests

of the Company, he shall solely bear the
impact of such violation including any

sanction that may be imposed by a
regulatory authority.

b. In case an Employee fails to comply with the
provisions for disclosure of conflict of
interests, the Company may impose any
disciplinary actions pursuant to its Work

and may take any

procedures.

Rules remedial

c. In case an Employee fails to disclose any
interest, the Company or any interested
party may claim before any competent
judicial authority for the nullification of the
contract containing an interest or obliging
the Employee to return any profit or gains
resulted thereon.

d. The Company shall terminate the contract of
any Employee who insists to continue a
project containing an interest, which the
Company has not approved.

9.4 Persons dealing with the Company
a. If any person dealing with the Company
fails to comply with the provisions of this
Policy, he shall bear solely the impacts
resulting from such violation including any
sanction that may be imposed by the
regulatory authorities and compensating the
Company for any damage that it may suffer.

10 Approval and effectiveness

10.1 This Policy has been issued by the
Resolution of the Board of Directors in its third
Meeting, dated 11/7/1433H, corresponding to
1/6/2012G in accordance with Article (8) of the
Company Governance Framework Charter.

10.2  This Policy shall come into force on

16/07/1433 H corresponding to 06/06/2012 G,
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and any further amendment thereto shall be
effective on its date.

10.3 The shall be
responsible for the preparation of the "Conflict

Company management

of Interests Policy Procedures for Ma’aden
Board of Directors" and "Conflict of Interest
Policy Procedures for Ma’aden Employees" and
these shall come into force upon approval of
the Board of Directors.

104 The Company management shall review
annually this Policy and the "Conflict of Interest
Policy Procedures for Ma’aden Board of
Directors" and "Conflict of Interest Policy
Procedures for Ma’aden Employees". The
Company's management shall any
required amendments on these manuals and
shall refer for approval to the Board of
Directors any amendments on this Policy.

make

10.5 This Policy shall replace "Part (A)" the

"Conflict of Interest Instructions" of the Conflict

of Interest Instructions, the Code of Conduct"

and the fourth clause of "Employees Manual".
This Policy shall supersede any contradicting
provisions in any document issued by the
Company.

10.6  This Policy has been issued in the Arabic
language and has been translated into English.
In the event of any contradiction between the
two texts, the Arabic version shall prevail.

10.7 For obtaining the latest version of this
Policy, please refer to the copy published on the

Company's intranet.
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Annex for the Terms and expressions
mentioned in the Policy

+ Relative/Relatives: Members of a family
related by blood or marriage up to the fourth
degree of kin;

+ Second degree of kin relatives: This category
includes  children their children and
descending. This degree applied also on the
relatives of the spouses from the second
degree of kin.

4+ Relatives up to the fourth degree of kin: This
category includes: Relatives of first degree of
kin: Fathers, mothers, grandfathers,
grandmothers and ascendants and the
relatives of the second degree of kin who are:
children, their children and descendants;
relatives of third degree of kin: Brothers,
sisters, halve- brothers and halve sisters from a
father or a mother; and relatives of fourth
degree of kin: uncles, aunts and their children
and maternal uncles and aunts and their
children.

+ Judiciary authorities: Judiciary authorities in
the Kingdom of Saudi Arabia of all levels and
panels.

+ Relevant laws and regulations: Companies
Law promulgated by the Royal Decree No
(M/6) dated 22/3/1385 H, the Saudi Listing
Rules, issued by the Board of the Saudi Capital
Market Authority (CMA) by its decision No 3-
11-2004 dated 20/8/1425H, corresponding to
4/10/2004 and amended by the resolution of
the Board of (CMA) No 1-4-2012 dated
28/2/1433 H, corresponding to 22/01/2012 G
and the Corporate Governance Regulation
issued by the Board of CMA pursuant to the
resolution No 1-212-2006 dated 21/10/1427H,
corresponding to 12/11/2010 G, and the
resolutions of the Ministry of Commerce and
Industry, Ministerial Resolution No (5715),
dated 16/5/1429H, Memos of the Ministry of
Commerce and Industry: Memo of the
Ministry No222/205/3800 dated 26/12/1420H,
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No 2366/11 dated 16/9/1410H, No 222/205/3800
dated 26/12/1420H- 10, and the Ministerial
Resolution No (2217) dated 1/11/1423H,
concerning the internal control at joint stock
companies, the principles of the Saudi
Organization for Certified Public Accountants
(SOCPA) , issued by the Board of Directors of
SOCPA by the resolution No 7/2/3 dated
18/11/1997.

4+ Securities: include shares, bonds, debt
instruments, subscription rights, certificates,
units, derivatives, option contracts, put
contracts, long term insurance contract and
any right in any of the aforementioned.

4+ Minor children: Sons and daughters under
the age of 18 according to the Higri calendar,
and this includes any one of them who reaches
the adult age but incompetent such as mad,
insane, negligent and extravagant.

+ Conflict of interests, conflict: A legal or actual
situation under which a person is actually or
probably having an interest or benefit or
personal benefit, directly or indirectly,
belonging to him or to others, that affects his
capacity to perform his job and duties with
objectivity, fairness and neutrality.

+ Actual conflict of interests: A legal or actual
situation under which a person is ascertained
to have an interest or benefit or personal
benefit, directly or indirectly, belonging to him
or to others, that affects his capacity to perform
his job and duties with objectivity, fairness and
neutrality.

+ Potential conflict of interests: A legal or actual
situation under which a person is in a situation
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#

that probably or there is a great doubt of
having an interest or appears as if having an
interest, a benefit, or a personal benefit,
directly or indirectly for him or for others, that
affects his capacity to perform his job and
duties with objectivity, fairness and neutrality.

Dealing: Contracting with the Company
whether the subject of contract is provision of
materials, execution of works, provision of
services or consultations, and whether the
contract is in his name or in the name of one of
his family or for his account or being an overt
or covert trade agent of another firm or have
been representative or delegate for a third
party or used for dealing with a third party for
his benefit or the benefit of his family.

Annual report of the Board of Directors: A
report issued by the Company accompanying
the financial statements and containing the
Company's transactions during the last fiscal
year and all factors affecting the Company's
business that required by an investor to enable
him to assess the assets of the Company, its
liabilities and financial position.

Option/ Option rights: Any option contract
for ownership or to dispose of any of the
following: (1) securities, (2) cash money (3)
petrol, silver, gold, platinum or palladium (4)
or a certain put option or call option as
indicated in the sub-articles (1), (2) or (3) of this
definition.

Riyal: Saudi Riyal

CEO: The Chief Executive Officer of Ma’aden.

Stock Market: Local or international stock
market, being the place or the system where
sellers and purchasers are gathered to deal
with certain type of securities, or a certain
financial asset, where the investors can sale
and purchase a number of shares or bonds
inside the market whether via mediators or the
companies working in this field.
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+ Policy: Conflict of Interest Policy and the
terms and expressions used in the Conflict of
Interest Policy.

+ Control / percentage of control: The power to
affect the actions or decisions of another
person, directly or indirectly, severally or
jointly with a relative or affiliate through any
of the following: (a) Owning a percentage
equals to 5%, (b) Owning a percentage of
voting rights in a Company that enables the
control over the decisions, appointment of the
majority of the executive organ. The word
controller is interpreted accordingly.

+ Person with an interest: Any official, director
or an Employee or a member of a delegated
committee or contractor with direct or indirect
interest.

+ Person working for the benefit of the
Company/ Employee: Members of the Board
of Directors, members of the committees
derived from the Board, Employees of
Ma’aden and its affiliates, Employees of its
joint ventures, on which Ma’aden has some
control or supervision or effect, and
contractors, suppliers and consultants who
provide services to the Company.

+ A person working for the benefit of Ma’aden
/ Ma’aden Employees: Members of the Board
of Directors and the committees derived from
the Board and the Employees of Ma’aden.

+ Person: Any natural or corporate person to
whom the laws of the Kingdom give such
name.

+ Company/ Ma’aden: Saudi Arabian Mining
Company (Ma'aden) and its wholly owned
subsidiaries and joint ventures over which
Ma'aden has a degree of control or
supervision or effect.

Decision—-maker: Any director or other official
who sets out and executes the strategic
decisions for a firm.

+ Family/ the family of the person: Spouses and
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minor children (males or females).

4+ Member of the Board of Directors: A member
in the Board of Directors of Ma’aden.

+ Client: A person providing to Ma'aden or
Ma’aden provides to him a service or a
product;

#+ Third party: Natural or corporate person
dealing with the Company.

+ Senior executives: Any natural person
manages and responsible for setting and
executing of the strategic decisions of the
Company including the Executive President,
his deputies and the Financial Manager.

+ Written/in writing: Wherever mentioned it
indicates a readable form, according to the
approved forms, capable of being typed in
paper regardless of the used medium;

4+ Board of Directors: The Board of Directors of
the Company.

+ Executive manager: Any natural person
manages and responsible for setting and
executing of the strategic decisions of the
Company including the Executive President,
his deputies and the Financial Manager.

+ Non-executive  manager: A  member
appointed in the Board of Directors;

+ Responsibility: Any responsibility, loss,
damage, claim or expenses of any type, sort of
nature, whether direct or indirect or
consequential or others ;

+ Substantial Interest: For the purposes of this
Policy, substantial interest means an interest
that influences or may influence taking of a
judgment. As a standard criterion: a
shareholder who owns 5% of the shares of a
company with listed securities, or 30% of
shares of a company not listed. This includes
also any person having relation to whom this
definition applies; such as a spouse or minor
children (together “the individual’s family”);
and any company in which the individual or
his family or more than one of his family
jointly, having any interest in its capital,
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directly or indirectly, that gives them the right
to vote or to control voting rights equal or
more than 5% in the General Assembly in
connection of all or most of the issues, or
appointment or termination of the members of
the Board of Directors, owning the majority of
voting rights in the meeting of the Board of
Directors concerning all or most of the issues.

4+ Interest / interest of a person: Direct or
indirect interest, whether material or moral
gained by a person or his direct family or for
the account of his commercial business or for
him;

+ Professional interest: Direct or indirect
interest, whether material or moral gained
through  performing professional tasks
(outside the job scope with Ma’aden) such as
board membership in another firm or
performing consultation services for an entity
other than Ma’aden and alike.

+ Ma’aden: The Saudi Arabian Mining
Company (Ma’aden);

+ Employee: A person who engages with the
Company by a work contract and works in the
Company and the Company has supervision
power over him or management power,
whether the engagement on limited time work
contracts or unlimited work contracts.

4 The Capital Market Authority: is the Saudi
Arabian government organization responsible
for regulating the Saudi Arabian capital
markets. It has financial, legal and
administrative independence and reports
directly to the Prime Minister. It's
responsibilities include setting rules and
regulations, making sure they are followed,
operating a committee to settle disputes and
developing the capital markets in Saudi
Arabia.

All Rights Reserved. Ma’aden P.L.C
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